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Bi Cinealta Policy to Prevent and Address

Bullying Behaviour

SUNCROF?

Introduction

The Board of Management of Suncroft National School has adopted the following policy to
prevent and address bullying behaviour, in full compliance with the requirements of Bi
Cinealta: Procedures to Prevent and Address Bullying Behaviour for Primary and
Post-Primary Schools 2024. This policy reflects our commitment to creating a safe,
respectful, and inclusive environment for all students, ensuring that they can learn and grow

without the fear of bullying.

We acknowledge that bullying interferes with the rights of the child as set out in the United
Nations Convention on the Rights of the Child, and we have a responsibility, as a school
community, to work together to prevent and address bullying behaviour, and to address its

negative impact on students’ well-being.

This policy aims to ensure that all students attending our school are kept safe from harm,

and that bullying behaviours are prevented and addressed swiftly and effectively.

Section A: Development/Review of Our Bi Cinealta Policy to Prevent and

Address Bullying Behaviour

All members of our school community were given the opportunity to provide input into the

development and review of this policy. This includes contributions from:

e School Staff: Input was sought through staff meetings and workshops Half Day
Closure May 26th 2025.

e Students: Students were consulted through surveys and class discussions. June
2025

e Parents: Feedback was gathered through surveys, June 2025

e Board of Management: The Board of Management reviewed and approved the

policy.



e Wider School Community: Consultation extended to relevant members of the

community, such as bus drivers and local representatives, where applicable.

Date policy was approved: June 2025

Date policy was last reviewed:

Section B: Preventing Bullying Behaviour

To prevent bullying behaviour, the following strategies will be employed:
1. Whole-School Approach:

We will foster a whole-school culture of respect, kindness, and inclusion by

promoting positive behaviour among all members of the school community.

The school’s Code of Behaviour will be regularly communicated and

reinforced.
2. Bullying Awareness Education:

Bullying prevention education will be integrated into the curriculum. Students

will learn to recognise bullying behaviour and how to respond to it.

Anti-bullying days and workshops will raise awareness and engage the school

community in discussions about bullying prevention.
3. Specific Strategies to Prevent Different Types of Bullying:

Online Bullying (Cyberbullying): We will explore responsible online
behaviour (Webwise) and implement clear reporting procedures for

cyberbullying.

Homophobic and Transphobic Bullying: maintaining an inclusive physical
environment such as by displaying relevant posters; challenging gender
stereotypes conducting workshops and seminars for students, school staff
and parents to raise awareness of the impact of homophobic bullying
behaviour; encouraging students to speak up when they witness homophobic

behaviour



Racist Bullying: The school will promote cultural diversity and raise

awareness about the harmful impacts of racism.

Sexist Bullying: We will address gender equality, challenging stereotypes

and promoting respect for all genders.

Sexual Harassment: promoting positive role models within the school
community; challenging gender stereotypes that can contribute to sexual

harassment
4. 4. Support for Students:

Students who are victims of bullying will have access to staff support & peer

support where applicable

Regular communication between students, staff, and parents will

ensure that students feel safe and supported.
5. Involvement of Parents and the Wider School Community:

Parents will be kept informed of anti-bullying initiatives, and the wider

community will be engaged in bullying prevention efforts.
6. Monitoring and Evaluation:

The effectiveness of bullying prevention strategies will be regularly reviewed

through surveys and feedback from students, staff, and parents.

Section C: Addressing Bullying Behaviour

The teacher(s) responsible for addressing bullying behaviour at Suncroft National School

are:
e Relevant Classroom Teachers with support from the principal where required
When bullying behaviour occurs, the school will:

1. Ensure that the student experiencing bullying behaviour is heard and
reassured.

2. Seek to ensure the privacy of those involved.



Conduct all conversations with sensitivity, considering the age and ability of the
students involved.

Listen to the views of the student experiencing bullying behaviour to determine
how best to address the situation.

Take action in a timely manner to resolve the issue.

Inform parents of those involved, ensuring they are kept up to date on the

situation.

Recording Bullying Behaviour:

All incidents of bullying behaviour will be documented, including the type of
behaviour, where and when it took place, and the date of engagement with students
and parents.

The actions taken to address the bullying and any agreed supports will be recorded.
If the bullying behaviour is a child protection concern, the matter will be addressed
immediately in line with Child Protection Procedures for Primary and

Post-Primary Schools.

Supervision and Monitoring:

We have supervision and monitoring procedures in place to detect and prevent
bullying, including monitoring of school grounds and online activity (where devices
are used for curriculum work as directed by the teacher).

Staff will regularly check in with students to ensure their wellbeing and that bullying is

not occurring.

Steps to Determine if Bullying Has Occurred and Addressing the Behaviour:

A school is not expected to deal with bullying behaviour that occurs when students

are not under the care or responsibility of the school. (Bi Cinealta 6.2)

Initial assessments will determine if bullying behaviour has occurred, followed by an
investigation and appropriate action. When identifying if bullying behaviour has
occurred the teacher should consider the following: what, where, when and why?

If a group of students is involved, each student should be engaged with individually
at first.

Thereafter, all students involved should be met as a group. At the group meeting,

each student should be asked for their account of what happened to ensure that



everyone in the group is clear about each other’s views. Each student should be
supported, as appropriate, following the group meeting.

e It may also be helpful to ask the students involved to write down their account of the
incident.

e The situation will be reviewed to ensure that the bullying has stopped and to assess

the effectiveness of the intervention.
Support for Those Involved:

e For Students Who Experience Bullying: Staff support, peer support, and regular
check-ins.

e For Students Who Witness Bullying: Encouraging positive bystander behaviour
and educating them about their role in supporting those affected.

e For Students Who Display Bullying Behaviour: Behavioural intervention, parental

involvement, and education on the negative impact of bullying.

Section D: Oversight
Board of Management Update:

o The Principal will present an update on bullying behaviour at each Board of
Management meeting, including the total number of bullying incidents
reported, the number of ongoing incidents, and any trends or patterns
identified.

o This update will also include information on the strategies used to address
bullying and any additional strategies to prevent bullying. The update will not

contain personal or identifying information.
2. Policy Availability:

o This policy is available to the school community:
m  On the school’s website.
m In hard copy, available upon request.
o A student-friendly version of the policy is displayed in the school and

available on the website or in hard copy upon request.



Annual Review:

o The policy will be reviewed annually or as soon as practicable following any
significant changes.

o Feedback will be gathered from the school community to ensure the policy

remains effective.

Signed: Patricia Tobin Date: __June 2025

(Chairperson of board of management)

Signed: ____Sinéad Harte Date: June 2025
(Principal)
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